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Best Practice-2
1. Title:
Continuous Professional Development for staff and students at Sultan-ul-Uloom College of
Pharmacy.
2. Objective:
The objective of the Continuous Professional Development (CPD) practice by the college is
to ensure that faculty members and the students continue to update their knowledge and skills
to enhance their teaching, research and administrative abilities. The Continuous Professional
Development practice helps faculty members and students to stay current with the latest
advancements in their respective fields, improve their teaching and research skills and
provide better support to students.

The underlying principles or concepts of the Continuous Professional Development
practice include lifelong learning, reflective practice and self-directed learning. The practice
emphasizes that learning is a continuous process that goes beyond formal education and
training programs. The Continuous Professional Development practice also encourages
faculty members to reflect on their teaching and administrative practices, identify areas for
improvement and take proactive steps to enhance their skills and knowledge. Additionally,
the practice encourages faculty members to take ownership of their professional development
and engage in self-directed learning activities.
3. Context:
Designing and implementing a Continuous Professional Development (CPD) practice for
staff and students required careful consideration of various contextual features and
challenges. Some of the key elements that needed to be addressed are as follows:
Limited Resources: A major challenge in implementing a Continuous Professional
Development program was the availability of limited resources such as funding,
infrastructure and staffing. It is important to optimize the use of available resources and
explore creative solutions to provide comprehensive training and development programs
within the constraints.
Diversity of Staff and Students: It is crucial to design training and development programs
that are inclusive and adaptable to meet the diverse needs of individuals, ensuring
accessibility and relevance for all participants.
Technological Advancements:To ensure the effectiveness of Continuous Professional
Development practice,it was essential to keep pace with technological advancements.
Integration of digital and online learning opportunities were considered to provide staff and
students with the necessary skills to utilize technology in their teaching, research and learning
practices. ~
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Resistance to Change: Owing to the resistance to change, some staff and students did not
initially recognize the value of continuous learning and developmen. It was important to
create awareness and to communicate the benefits of Continuous Professional Development
practice, emphasizing how it can contribute to professional growth and improved practices.
Providing incentives and support by the College helped encourage active participation from
both staff and students.

Assessment and Evaluation: Regular assessment and evaluation of the Continuous
Professional Development practice is necessary to gauge its effectiveness. Establishing a
framework for evaluation helps identify areas of improvement and measure the impact of the
program on the professional development of staff and students.
By considering resource optimization, inclusivity, technological integration, change
management and evaluation, the Continuous Professional Development practice effectively
support the knowledge, skills and professional development of staff and students and
ultimately enhance teaching, learning and administrative practices.

4. The Practice
In the context of higher education in India, the Continuous Professional Development (CPD)
practice implemented by Sultan-ul-Uloom College of Pharmacy holds significant value. This
practice aims to facilitate the ongoing progression of knowledge and skills among both
faculty members and students, focusing on improving their teaching, research, and
administrative abilities.

To support CPD, the College has implemented a range of initiatives that distinguish it
within the landscape of Indian higher education. One noteworthy initiative is the provision of
incentives for faculty members and students who actively engage in professional
development activities. These incentives serve as a motivating factor, encouraging
individuals to actively participate in continuous learning, ensuring they stay updated with the
latest advancements in their respective fields.

Additionally, the College organizes seminars and workshops conducted by experts
from diverse domains. These events serve as platforms for faculty members and students to
broaden their knowledge, acquire new teaching and research methodologies, and foster an
exchange of ideas with professionals in their respective fields. This exposure to experts'
insights and experiences enhances the unique learning experience provided by the College.
Furthermore, the College's decision to open enrolment to M. Pharm courses for students from
lower grades sets it apart. This initiative enables students to pursue higher education at an
earlier stage, providing them with ample time to acquire advanced knowledge and research
skills. This forward-thinking approach enhances the academic prospects of students,
nurturing their intellectual growth and potential.

The Continuous Professional Development practice at Sultan-ul-Uloom College of
Pharmacy is rooted in fundamental principles such as lifelong learning, reflective practice,
and self-directed learning. This approach emphasizes that learning is an ongoingjourney that
extends beyond formal education and training programs. Faculty members are encouraged to
engage in reflective practices, critically evaluate their teaching and administrative
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methodologies, identify areas for improvement, and actively seek opportunities to
enhance their skills and knowledge. This focus on self-reflection and self-improvement
contributes to the unique nature of the College's CPD practice.

Moreover, the College fosters a culture of self-directed learning among its faculty
members, and also encourages them to take the Ph.D course empowering them to take
ownership of their professional development. They are encouraged to engage in independent
learning activities, enabling them to explore topics of personal interest, embark on research
projects, attend conferences, and stay informed about emerging trends and advancements in
their fields. This culture of self-directed learning sets the College apart, as it encourages
faculty members to continually grow and evolve as educators and researchers.

Despite the many strengths of the Continuous Professional Development practice at
Sultan-ul-Uloom College of Pharmacy, there may be certain limitations. These include
resource constraints, such as funding or availability of expert faculty members, which may
pose challenges in delivering comprehensive professional development programs.
Additionally, the geographical limitations and accessibility of certain opportunities or events
could hinder the participation of all faculty members and students.

Nevertheless, the College's commitment to implementing the Continuous Professional
Development practice and supporting it through various initiatives ensures that faculty
members and students remain updated, continuously enhance their skills, and provide
exceptional support to students throughout their academic journey. This dedication to
professional growth and development contributes to the College's unique standing in the
context of higher education in India.
1. Evidence of Success:

The institute actively promotes and conducts various faculty training programs with
the main objective of equipping them to effectively nurture students and encourage their
engagement in research and development activities.
At the SUCP, students are extensively involved in both qualitative and quantitative research
projects, supported by the institution's administration. The college provides opportunities for
students to enhance their research orientation through seminars, webinars, workshops, and
internships
Further more 10 faculty members have enrolled for for Ph.D and 9 facultys are Ph.D have
completed their PhDs. While almost half of the students goes for further studies.
Furthermore, the college has been awarded a grant ofRs. 1,913,725/- from AICTE under the
MODROBS scheme, specifically for the procurement of a Stereotaxic apparatus. This grant
enhances the institution's capabilities in research and development.

Additionally, the faculty members of the institution have been granted a total of eight
patents, acknowledging their innovative contributions. These patents are a testament to the
faculty's commitment to advancing knowledge and pushing the boundaries of their respective
fields. t
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Faculty IAuthors
List of Patents: Patents granted to the faculty members

Patent DetailsS.No.
l. Dr. Nemala AppalaRaju

Dr. Ramalingam Ramani
Dr.B. Bindu Madhavi
Dr. MacharlaVenkata Ramana
Dr.VVSS Appala Raju
Dr. V. Kiran Kumar
Mr. Shaik Riaz

Title: Simultaneous assessment of
eight-DPPH inhibitors Gliptins and
Metformin by HPLC method
Application Number-
201941035153
Publication Date: 20/09/2019

2. Dr. T. Mamatha
Dr.K. Anupama
Ms. Syeda Sabera
Dr. T. Venkateshwarlu

Title: Orally disintegrating tablets
of Atomoxetine
Application Number-201941033897
Publication Date:27/09/2019

3. Dr. T. Mamatha
Dr. Anupama Koneru
Mis Sultan-ul-Uloom College of
Pharmacy
Mr.Noman Ali
Mr. MurtuzaZaki
Dr. TirunagiriVenkateshwarlu

Design Patent Title-Maze
Application Number-309579

4. Dr.N. Anitha
Dr.Anupama Koneru
Mis Sultan-ul-Uloom College of
Pharmacy
Ms. Yusra Shakeel
Mr. E. Thirumalai Rajan

Patent title - Food Composition
comprising of Cinnamomum
obtusifolium bark extract.
Application no-201841037324

5. Dr. Sridevi Chigurupati
Dr.Mohammed Jahidul Islam
Dr.Nemala Appala Raju
Dr.K.K.Selavarajani
Dr.Vasudevan Mani
Dr.TulJiballi Shyam

Application No: 201741009498
Title: Novel AcetylCholinesterase
inhibitors to treat neuro
degenerative disorders

6. Dr. VelivelaVenkata Shiva Rajendra
Prasad
Dr. PerkaHarathi
Dr. YarlagaddaRajeshbabu
Dr. Buggna Shiva Jyothi

Title: A method of preparing nitric
oxide donating quinazoline fused
pyrazole derivatives as cytotoxic
agents
Application No. : 202241024561
Date of publishing: 16/01/2023

7. Dr. Bipin Kumar Srivastava
Dr. SavitaVerma
Dr. Imam Pasha
Dr. P.Arthi
Dr. Monika Singh

Title:Synthesis and Characterization
of Vanadium Complexes with
Quadridentate Schiff Bases
Application No: 20221037064
Date of Publication: 08/07/2022



Dr. Amit Sharma
Dr. D. T. Sakhare
Dr. K.Hmea

Date of Publication: 08/0712022

Dr. P. Subhash Chandra Bose
Dr. V. Ravi Kumar
Dr. P. SrikanthReddy
Dr. DamineniSaritha
Dr. Valluru Ravi
Dr. VutlaVenkataRao
Dr. V. Alagarsamy

8. Title: A novel formulation for
cosmetic preparations using Nano
bubbles technology
Application No.202241005728 A
Publication Date: 11102/2022
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ASS.ISTING STUDENTS FOR A CAREER IN LIFt SCIENCES





International workshop at SUCP
HANs NEWS SERVICE

Hydembad:Suhlln·uHnoom OJ­
lege of Pharmacy (SUCP) under
the patronage and direction of
Navin Mittal. Commissioner. OJ­
legiate and Technical Education,
Gowrnmentof'Telangana entered
into a MoU with India Matters
Foundation. As part of the MOU
Sultan-ul-Uloom College of'Phar­
macv conducted International
Workshop facili Ill!(.'<1by Global Ed­
ucation&CareersFIrUll\ which is
conncdi.ng students of Telangana
with faculty from ForeignUniver­
sities.
Tbeworkshopwasonndvarces

in Evidence Based Medicine -
Learning and Teaching : From
Beucb.side to.Bedside. Faculty from
Griffith University. Gold Coast,
Australia Dr. Sohil Khan and Dr
Santosh Rudrawar conducted the
workshopfarstudentsoffinal year
B.Pharmand PbamtDand Pharru
D (PB) of various pharmscy col­
IcgesofTelangana.

Over 350 final year students of
more than 15colleges of'Telangana

participated inthe workshop, The
workshop was condud e>d by eer­
tificate presentation to the dele­
gates by. Zafar Javee d, Hony. Sec­
retary, Sultan -ul-Uloom Education
Society. Srinivas R~u. Manager,
Global Education & Careers Fo-

rum, Lakshmi Narayanan, Secre­
tary, India Matters Foundation.
i\shini Malhotra, International
Managerof Griffith University and
Dr.Anupama Koneru,Principal,
Sultan-ul-Uloom CoUege (lfPhru"
macy were present.

As part of the IlC acnvmes, students enthusiastically took part in a national-level
event called the Toycathon. Out of the 2000 ideas submitted, the SUCP group stood out and



secured a place among the top 20 teams. This remarkable achievement was accomplished by
a team of six students, comprising individuals from both the B.Pharm and Pharm D
programs. They presented their outstanding model during the Ideation event held in New
Delhi, ultimately earning a well-deserved cash prize of ~ one Lakh.

Faculty Professional Development Events
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6. Problems Encountered and Resources Required:
The implementation of continuous professional development (CPD) of staff and

students faced several challenges, such as lack of funds, resources and training opportunities.
The primary challenge is the insufficient allocation of resources for the CPD programs,
including training sessions, workshops and seminars. Additionally, the lack of trained
professionals to facilitate the CPD programs also posed a challenge.
The implementation of CPD programs requires a significant amount of funding, which may
not be available in every educational institution. The scarcity of resources and facilities, such
as laboratories and libraries, also makes it difficult to provide hands-on training and access to
research materials.
Moreover, the CPD programs require specialized knowledge and skills that the staff and
students may not possess. In such cases, the institution has invested in additional training and
resources to develop these competencies.
In conclusion, the implementation of CPD programs requires significant investment in terms
of resources, time and funding. It is essential to address these challenges effectively to ensure
the successful implementation of CPD programs for the professional development of staff
and students.
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